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WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT 

SEXUAL & GENDER-BASED HARASSMENT POLICY NOTICE 
 

All students have the right to be educated in a positive and safe environment that is free from harassment and 
discrimination. The District prohibits sexual and gender-based harassment of students by other students, employees 
or other persons, while on school grounds, while going to or coming from school, while at school activities on or off 
school grounds, while on district transportation, or while otherwise in a District program or activity. The District prohibits 
retaliatory behavior or action against any person(s) who files a complaint, testifies, or otherwise participates in 
District complaint procedures. 

Sexual harassment is unwelcome conduct of a sexual nature. Examples of conduct that may constitute sexual 
harassment, if unwelcome, include: (1) suggestive or obscene letters, notes, invitations, graffiti, jokes, or comments; 
slurs; epithets; sexual gestures; and displays of sexually suggestive objects, pictures, or cartoons; (2) groping, sexual 
touching, leering, and impeding or blocking movement; (3) sexual conduct that would be considered criminal activity, 
including sexual assault and sexual exploitation; (4) continuing to express sexual interest after being informed that the 
interest is unwelcome (reciprocal attraction, among peers, is not considered sexual harassment); (5) threatening to 
withhold grades earned or deserved or suggesting a scholarship recommendation or college application will be  denied, 
as a condition of receiving sexual favors; (6) engaging in sexual behavior to control, influence, or affect the educational 
opportunities, grades, and/or learning environment of a student; (7) offering favors or educational benefits, such as 
grades, assessments, assignments, and recommendations in exchange for sexual favors; (8) inappropriate sexual touching 
between students that, even if consensual, contributes to a sexually charged environment for other students who 
witness the behavior; (9) any sexual conduct or expression of sexual interest by an adult toward a student regardless of 
reciprocity. 

Gender-based harassment includes acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are 
based on sex, although they are not necessarily sexual in nature. Examples of conduct that may constitute gender- based 
harassment include: (1) disparaging remarks made to a student or aggression toward a student because that student 
displays mannerisms or a style of dress perceived as indicative of the other sex; (2) hostility toward a student because 
that student participates in an athletic activity more typically favored by a student of the other sex; (3) intimidating a 
student to discourage that student from enrolling in a particular area of study because of his/her  gender; 
(4) use of gender-specific slurs, whether written or spoken; (5) taunting a student who wishes to participate in an 
extracurricular activity because that activity is more typically favored by a student of the other sex 

 

 
 

 
 
 
 
 
 
 
 
Any employee who receives such a complaint, otherwise becomes aware, or personally observes possible sexual or 
gender-based harassment shall immediately report it to the District’s Title IX Compliance Officer or the principal or vice 
principal of the relevant school site. 

During the course of a sexual or gender-based harassment investigation, students may be interviewed by the Title IX 
Compliance Officer or designee without prior notification of parents/guardians. While every effort will be made to notify 
parents/guardians prior to interviews with students, the need to gather information and ensure the safety of our 
students may require that interviews are conducted prior to parent notification. 

 

Any student who feels that they are being or have been harassed based on sex or gender 
is encouraged to immediately talk to a teacher, another school employee, and contact the 

District’s Title IX Compliance Officer: 

Rhonda Haney, Director, Office of Educational Equity 
1108 Bissell Avenue, Richmond, CA 94801 

(510) 307-4538 - rhaney@wccusd.net 
www.wccusdoee.net 

For information about the District’s policies against discrimination, harassment, intimidation, and/or bullying, or for information about 
how  to  file  a  complaint,  please  contact  the  District’s  Title  IX  Compliance  Officer  Rhonda  Haney  at  (510)  307-4538  or  by  email  at 
rhaney@wccusd.net  or on our webpage at www.wccusdoee.net. 
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